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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.
On February 10, 2010, the Compensation and Organization Committee of the Board of Directors of the registrant (the

Committee ) approved the termination of the Deferred Incentive Compensation Plan (the DIC Plan ) and the Incentive
Compensation Deferral Plan (the ICD Plan ) (collectively the Plans ) with respect to all participant accounts, including
those for our current named executive officers and other current and retired employees, except for certain accounts
under the DIC Plan described below. The DIC Plan provided for the deferral of annual incentive compensation awards
at the election of eligible executives who earned such awards before December 31, 2004. The ICD Plan provided for
the deferral of awards at the election of eligible executives earned under the registrant s long-term incentive
compensation plans before December 31, 2004. All amounts deferred under the Plans have always been fully vested.
Amounts credited to the terminated accounts under the Plans (the Accounts ) will be distributed to the participants in a
single sum consisting of cash and/or the registrant s common shares, depending upon the type of notional investments
applicable to the Accounts. It is expected that such distributions will be made within a month, at which time Form 4
reports will be filed with respect to the share distributions and share withholdings for taxes. The distributions are
taxable to the participants upon receipt. Accounts for certain retired and long-term current employees who elected to
make deferrals under a separate account in the DIC Plan for the years 1986 through 1989 and which carry fixed rates
of interest based on market rates and individual mortality assumptions in effect at the time of the deferrals, are not
subject to the termination and remain in the DIC Plan.
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