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|_| Pre-commencement communications pursuant to Rule 13e-4(c) under the
Exchange Act (17 CFR 240.13e-4(c))

Item 1.01 Entry into a Material Definitive Agreement.

Pre-Paid Legal Services, Inc. (the "Company") will amend and restate its
existing deferred compensation plan (originally adopted in 2002) effective as of
January 1, 2005. The plan permits executive officers and key employees to defer
receipt of a portion of their compensation. Deferred amounts accrue hypothetical
returns based upon investment options selected by the participant. Deferred
amounts are paid in cash Dbased on the value of the investment option and are
generally payable following termination of employment in a lump sum or in
installments as elected by the participant. The plan also provides for a death
benefit of one year's base salary or $500,000 for each participant. Although the
plan is unfunded and represents an unsecured liability of the Company to the
participants, the Company purchases company-owned variable 1life insurance
policies to insure the lives of participants and to finance the Company's
obligations under the plan.

The existing plan will be amended to comply with the new provisions of
Section 409A of the 1Internal Revenue Code as amended by the American Jobs
Creation Act of 2004, which establish new rules for deferred compensation plans
in general. The amended plan authorizes participation by additional key
employees, but does not materially change the benefits available wunder the
existing plan to executive officers of the Company. As a part of the amended
plan, the Company also will purchase new insurance policies on the lives of
participants and changed the third party administrator of the plan.
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