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Indicate by check mark if the registrant is a well-known seasoned issuer, as defined in Rule 405 of the Securities Act.
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Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or 15(d) of the Act.
YESo NOx

Indicate by check mark whether the registrant (1) has filed all reports required to be filed by Section 13 or 15(d) of the
Securities Exchange Act of 1934 during the preceding 12 months (or for such shorter period that the registrant was
required to file such reports), and (2) has been subject to such filing requirements for the past 90 days. YES x NOo
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filer. See definition of “accelerated filer and large accelerated filer” in Rule 12b-2 of the Exchange Act. (check one):
Large Accelerated Filer o Accelerated Filer o Non-Accelerated Filer o Smaller Reporting Company x

Indicate by check mark if disclosure of delinquent filers pursuant to Item 405 of Regulation S-K is not contained
herein and will not be contained, to the best of registrant’s knowledge, in definitive proxy or information statements
incorporated by reference in Part III or any amendment to this Form 10-K. YES x NO o

Indicate by check mark whether the registrant is a shell company (as defined in Exchange Act Rule 12b-2). YES o
NO x

As of March 31, 2010, the aggregate market value of voting and non-voting common equity held by non-affiliates of
the registrant, based on the closing sales price of $0.55 per share for the registrant's common stock, as quoted on the
Over-the-Counter Bulletin Board was approximately $5,951,865 (calculated by excluding shares owned beneficially
by directors, officers and 10% shareholders). As of December 23, 2010 there were 19,359,204 shares of the
registrant's common stock outstanding.
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EXPLANATORY NOTE

National Holdings Corporation is filing this Amendment No. 1 on Form 10-K/A to its Annual Report on Form 10-K
for the fiscal year ended September 30, 2010 for the purpose of (1) amending Item 10 of Part III to remove an
incorporation by reference to its 2011 Proxy Statement and include the information provided therein, (2) amending
Item 11 of Part III to remove an incorporation by reference to its 2011 Proxy Statement and include the information
provided therein, (3) amending Item 12 of Part III to remove an incorporation by reference to its 2011 Proxy
Statement and include the information provided therein, (4) amending Item 13 of Part III to remove an incorporation
by reference to its 2011 Proxy Statement and include the information provided therein, and (5) amending Item 10 of
Part III to remove an incorporation by reference to its 2011 Proxy Statement and include the information provided
therein. No other changes are being made to the original Form 10-K filing other than updating of the Exhibits to
include updated Certifications of the Chief Executive and Chief Financial Officers in accordance with Rule 13a-14(a).
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PART III
Item 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE.
Our Board of Directors currently consists of nine (9) members and is divided into three (3) classes, one class of which

is elected at each Annual Meeting of Stockholders to hold office for a three-year term and until successors of such
class have been elected and qualified.

Class and
Year
DirectorIn Which
Term
Name Age Since Will
Expire
Marshall S. Geller 71 2006 Class1,
(H)(3) 2011
Christopher C. Dewey 66 2006 Class 1,
3) 2011
Paul J. Coviello 57 2010 Class1,
2011
Jorge A. Ortega (1) 47 2008  Class I,
2012
Frank S. Plimpton 56 2010 Class II,
2012
Mark Goldwasser (1) 52 2001  Class III,
2013
Leonard J. Sokolow (2)54 2008  Class III,
2013
Robert W. Lautz, Jr. 62 2008  Class III,
) 2013
Michael S. Weiss 44 2011  Class III,
2013
(D) Member of Governance Committee
2) Member of Audit Committee
3) Member of Compensation Committee

Set forth below is the principal occupations of each Director during the past five (5) years.

Mark Goldwasser has served as a Director of National since December 28, 2001. Mr. Goldwasser joined National in
June 2000. Mr. Goldwasser was named President in August 2000, Chief Executive Officer in December 2001 and
Chairman in April 2005. Prior to joining National, Mr. Goldwasser was the Global High Yield Sales Manager at ING
Barings from 1997 to 2000. From 1995 to 1997, Mr. Goldwasser was the Managing Director of High Yield Sales at
Schroders & Co., and from 1991 to 1995, the Vice President of Institutional High Yield Sales at Lazard Freres &

Co. From 1984 to 1991, Mr. Goldwasser served as the Associate Director of Institutional Convertible Sales and
Institutional High Yield Sales at Bear Stearns & Co., Inc. From 1982 to 1984, Mr. Goldwasser was a Floor member
of the New York Mercantile Exchange (NYMEX) and the Commodity Center (COMEX). Mr. Goldwasser received
his B.A. with Honors from the University of Capetown in 1979.
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Leonard J. Sokolow served as the Chairman of the Board of Directors of vFinance since January 1, 2007, one of its
Directors since November 8, 1997 and its Chief Executive Officer since November 8, 1999. Following the merger,
Mr. Sokolow joined National as its Vice Chairman and President and become a member of the Board of Directors as
the nominee of vFinance. From January 5, 2001 through December 31, 2006, Mr. Sokolow was President of
vFinance. From November 8, 1999 through January 4, 2001, Mr. Sokolow was Vice Chairman of vFinance's Board of
Directors. Since September 1996, Mr. Sokolow has been President of Union Atlantic LC, a merchant banking and
strategic consulting firm specializing domestically and internationally in technology industries that is a wholly owned
subsidiary of vFinance. Union Atlantic LC has been inactive since September 16, 2005. Since August 1993, Mr.
Sokolow has been President of Genesis Partners, Inc., a private financial business-consulting firm. Genesis Partners,
Inc. has been inactive since December 31, 2002. From August 1994 through December 1998, Mr. Sokolow was the
Chairman and Chief Executive Officer of the Americas Growth Fund, Inc., a public closed-end management
investment company. Mr. Sokolow received his B.A. degree in Economics from the University of Florida in 1977, a
J.D. degree from the University of Florida Levin College of Law in 1980 and an LL.M. degree in Taxation from the
New York University Graduate School of Law in 1982. Mr. Sokolow is a Certified Public Accountant. He is also a
Director of Consolidated Water Co. Ltd. (Nasdaq: CWCO) and Chairman of its audit and nominations committees,
positions he has held since May 2006 and October 2009 respectively, and Director of Alberta Oil Sands, Inc.
(TSXV:AOS) and Chairman of its Audit Committee and a member of the Compensation Committee, positions he has
held since April 2010.




Edgar Filing: NATIONAL HOLDINGS CORP - Form 10-K/A

Marshall S. Geller has served as a Director of National since January 11, 2006. Mr. Geller is Founder and Senior
Managing Director of St. Cloud Capital, a Los Angeles based private equity fund formed in December 2001. Mr.
Geller has spent more than 40 years in corporate finance and investment banking, including 21 years as Senior
Managing Director for Bear, Stearns & Co., with oversight of all operations in Los Angeles, San Francisco, Chicago,
Hong Kong and the Far East. Currently he serves as a Director on the boards of, California Pizza Kitchen
(NASDAQ:CPKI), GP Strategies Corporation (NYSE:GPX), Guidance Software, Inc. (Nasdaq:GUID) and Johnson
Products Company, Inc. Mr. Geller is also on the Board of Governors of Cedars Sinai Medical Center, Los Angeles,
and serves on the Dean’s Advisory Council for the College of Business & Economics at California State University,
Los Angeles, and has been appointed as a Commissioner to the Little Hoover Commission, an independent California
state oversight agency. Mr. Geller graduated from California State University, Los Angeles, with a BS in Business
Administration.

Christopher C. Dewey has served as Vice Chairman since July 1, 2008 and as a Director of National since December
27,2006. From 1993 to prior to joining National, Mr. Dewey served as Executive Vice President of Jefferies &
Company, Inc. Prior to joining Jefferies & Company, Inc., Mr. Dewey was a partner of Merrion Group (1990-1993)
and Bear Stearns (1979-1990). Mr. Dewey currently serves as a Director of Mako Surgical Corp.

(Nasdag:MAKO). Mr. Dewey earned an M.B.A. from the Wharton School in 1987.

Robert W. Lautz, Jr. has served as a Director of National since July 1, 2008. Mr. Lautz has served as a Managing
Director of St. Cloud Capital, a Los Angeles based private equity fund formed, since December 2001. Mr. Lautz was
formerly the Chairman of REO.com, the nations leading Internet-based sales mechanism for bank foreclosed
properties. Prior to that he served as the CEO of ListingLink, the original Internet-based residential property multiple
listing service. Mr. Lautz formed and was Chairman and CEO of Indenet, Inc., a Nasdaq listed private satellite-based
network that delivered digital advertisements and programming to the 3000+ national broadcast and cable television
networks. From 1994 to 1997, he built Indenet from a public shell with $4 million in cash to a company with over $50
million in revenue, $120 million in market value and 650 employees in 19 facilities around the world. Mr. Lautz also
owned and operated Peerless Capital, a venture capital business which invested in various management led leveraged
buyouts and private equity transactions. Mr. Lautz began his career within Citibank's Operating Group where he rose
to become the Senior Financial Officer, responsible for all financial functions and strategic planning for his division.
He currently serves on the Board of Directors of Mertz Manufacturing, LLC, Compact Power Equipment Center,
LLC, Security Contractor Services, Inc., TMS, Inc., and SecureOne Data Solutions, LLC. Mr. Lautz earned a Master's
degree from the American Graduate School of International Management (Thunderbird), and a BS in Business
Administration from Miami University in Oxford, Ohio.

Jorge A. Ortega has served as a Director of National since July 1, 2008. He had been a Director of vFinance since
June 6, 2007. Mr. Ortega has served as President of The Jeffrey Group, Inc., a marketing, communications and public
relations consulting firm since February 2005. From October 1991 to January 2005, Mr. Ortega was Managing
Director of Burson-Marsteller, LLC, a global public relations and public affairs firm. Mr. Ortega received his B.A.
degree in Business Administration from The American University in 1985.

Frank S. Plimpton, joined the National Board in June 2010 and has over 29 years of experience in reorganizations,
investment banking and private equity investing. Mr. Plimpton served as a partner of Matlin Patterson Global
Adpvisors LLC from its inception in July 2002 through 2008, and was a member of its predecessor, the Distressed
Securities Group at Credit Suisse First Boston from 1998-2002. Mr. Plimpton worked as a distressed investor with
Smith Management Company (1991-1995), Pegasus Financial (1995-1996) and Wexford Capital Advisors
(1996-1998); as an M& A/restructuring investment banker with PaineWebber Incorporated (now part of UBS,
1984-1989) and Solomon Brothers, Inc. (now part of Citicorp, 1989-1991); and as a Chapter 11 bankruptcy lawyer
with Milbank, Tweed, Hadley & McCloy (1981-1984). Mr. Plimpton is a former Director of Broadpoint Gleacher
Securities, Inc. (now Gleacher & Co.), XLHealth Corporation, Renewable BioFuels, LLC, and NorthernStar Natural
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Gas, LLC. Mr. Plimpton holds a BA in Applied Mathematics and Economics from Harvard College (cum laude,
1976). Mr. Plimpton received a law degree from the University of Chicago Law School (1981), and an MBA (1980)
from the University of Chicago Booth School of Business.

Paul J. Coviello, joined the National Board in September 2010 and is the founder and CEO of Linden Asset
Management, Inc. and has been in the investment advisory business for over 29 years. During this time, Mr. Coviello
organized Linden Growth Partners LP, Linden Global Partners Ltd and Linden Community Bancshares, LP. In 2001,
he participated in the organization of the newly created Landmark Bank where he currently serves on the Board of
Directors. Mr. Coviello had the honor of speaking on the alternative energy panel at the Hedge Funds World Middle
East 2007 Conference. Mr. Coviello is a graduate of Wilkes University with a Bachelor’s degree in economics. He
attended the graduate economics program at the State University of New York and completed the Harvard Business
School's private equity and venture capital program.
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Michael S. Weiss, joined the National Board in January 2011 and is currently the Managing Member of Opus Point
Partners. He began his professional career as a lawyer at Cravath, Swaine & Moore. From 1993 through 1999, he
co-managed the Aries Funds. In 1999, Mr. Weiss founded Access Oncology which was later acquired by Keryx
Biopharmaceuticals (NASDAQ: KERX) in 2004. Following the merger, Mr. Weiss remained as CEO of Keryx until
April 2009. Mr. Weiss earned his B.S. in Finance from The University at Albany and his J.D. from Columbia Law
School.

Executive Officers
The following sets forth information as to persons who serve as our executive officers as of December 31, 2009:

Mark Goldwasser, 52 years old. Chief Executive Officer and Chairman of the Board. For information regarding
Mr. Goldwasser, see “Item 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE.”

Leonard J. Sokolow, 54 years old. President and Vice Chairman of the Board. For information regarding
Mr. Sokolow see “Item 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE.”

Christopher C. Dewey, 66 years old. Vice Chairman of the Board. For information regarding Mr. Dewey, see “Item
10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE.”

Alan B. Levin, 47 years old, has been the Chief Financial Officer since the merger with vFinance, Inc. on July 1,
2008. Prior to that he served as Chief Financial Officer of vFinance since January 2007. Prior to that date, he served
as its Interim Chief Financial Officer since July 2006 and its Controller since June 2005. Prior to joining vFinance,
Mr. Levin served as Chief Financial Officer for United Capital Markets, Inc. from September 2000 to January

2005. Mr. Levin has over 13 years experience in the brokerage industry serving as a Financial and Operations
Principal and 23 years experience serving in accounting management roles in various industries. He received a B.S.
degree in Economics with a concentration in Accounting from Southern Connecticut State University in New Haven,
Connecticut in 1986.

Mark Roth, 49 years old, has been the General Counsel of National Securities Corporation since 2007, and Chief
Operating Officer and General Counsel to the Company since 2009. He previously served as General Counsel to the
Company from 1995 to 1998. From 1998 to 2007, Mr. Roth was managing member of Golbeck Roth, PLLC, a law
firm specializing in transactions, regulation, compliance and litigation among securities brokers, dealers, investment
advisers, issuers and their officers, directors, shareholders, customers and regulators. Mr. Roth earned his J.D. at
Pepperdine University School of Law in 1989 and his BS in Biological Science from University of California, Irvine,
in 1984.

Audit Committee
Audit Committee

The Audit Committee currently consists of Leonard J. Sokolow and Robert W. Lautz, Jr. Mr. Lautz is independent as
defined in Rule 10A-3 under the Securities Exchange Act of 1934, as amended (the “Exchange Act”).

On January 22, 2003, the Board adopted a charter for the Audit Committee, as amended and restated on January 12,
2004 and January 27, 2009, a copy of which is available on our website, www.nationalsecurities.com. The Audit
Committee oversees the Company's financial reporting process on behalf of the Board of Directors. Management is
responsible for the Company's internal controls, financial reporting process and compliance with laws and regulations
and ethical business standards. The independent public accountants are responsible for performing an independent
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audit of the Company's consolidated financial statements in accordance with generally accepted auditing standards
and to issue a report thereon. The Audit Committee has the power and authority to engage the independent public
accountants, reviews the preparations for and the scope of the audit of the Company’s annual financial statements,
reviews drafts of the statements and monitors the functioning of the Company’s accounting and internal control
systems through discussions with representatives of management and the independent public accountants.

Under SEC rules, companies are required to disclose whether their audit committees have an “audit committee
financial expert” as defined in Item 407(d) of Regulation S-K under the Exchange Act. The Board of Directors has
determined that Mr. Sokolow is a financial expert. The Audit Committee meets quarterly and on an on-needed
basis. The Committee met four times during the year ended September 30, 2010. Mr. Sokolow has been the
Chairman of the Audit Committee since July 1, 2008.

The Audit Committee has submitted the following report:
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On December 20, 2010, the Audit Committee met to review the results of the fiscal year 2010 audit. The Audit
Committee reviewed the Company's audited financial statements as of and for the fiscal year ended September 30,
2010, with management and the Company's independent public accountants, Sherb & Co., LLP. This review included
the matters required to be discussed by Statement on Auditing Standards No. 61, “Communication with Audit
Committees,” as issued and amended by the Auditing Standards Board of the American Institute of Certified Public
Accountants. The Audit Committee discussed with Sherb & Co., LLP their independence from management and from
the Company, and has received the written disclosures and the letter required by Independent Standards Board
Standard No. 1, as adopted by the Public Company Accounting Oversight Board in Rule 3600T from Sherb & Co.,
LLP confirming their independence.

Based on the above review and discussions, the Audit Committee recommended to the Board of Directors that the
audited financial statements as of and for the fiscal year ended September 30, 2010, be included in the Company's
Annual Report on Form 10-K for the fiscal year ended September 30, 2010.

Audit Committee:
Leonard J. Sokolow
Robert W. Lautz, Jr.

Item 11. EXECUTIVE COMPENSATION.

The Compensation Committee of our Board of Directors has the responsibility of developing and overseeing a
comprehensive compensation philosophy, with strategies and principles that have the support of the Board of
Directors and management, and that ensure the fair and consistent administration of our compensation program. The
Compensation Committee makes recommendations to the full Board for approval relating to the total compensation to
be paid to the Named Executive Officers, including salary, performance bonus, equity awards, long-term awards,
benefits and perquisites.

Philosophy and Objectives of Our Compensation Program

The primary objectives of the Compensation Committee are to ensure that our executive compensation and benefits
programs are structured to: attract and retain executive talent by offering compensation that is competitive with pay at
other companies of a similar size in the same or similar industries; safeguard our interests and the interests of our
stockholders; and cost-efficient and fair to our employees, management and stockholders.

Our Compensation Committee believes that an effective compensation program is one that provides certain incentives,
while also providing a reasonable level of security to the Named Executive Officers through competitive base salaries
and bonus opportunities. To this end, our executive compensation reflects a balance of cash and non-cash
compensation. The Compensation Committee does not set a rigid target for these mixes, and the mix will necessarily
vary from year to year based upon our underlying financial performance. Our incentive plans reward performance
with time-based vesting in order to assist in employee retention.

Compensation Committee Purposes and Responsibilities

The Compensation Committee carries out the duties and responsibilities set forth below. These functions serve as a
guide with the understanding that the committee may determine to carry out additional functions and adopt additional
policies and procedures as may be appropriate in light of changing business, legislative, regulatory, legal, or other
conditions. The Compensation Committee also carries out any other responsibilities and duties delegated to it by the
Board of Directors, from time to time, related to the purposes of the Compensation Committee.

10
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In discharging its oversight role, the Compensation Committee is empowered to study or investigate any matter of
interest or concern that the committee deems appropriate and shall have the sole authority to retain, without seeking
Board approval, outside counsel or other experts for this purpose, including the authority to approve the fees payable
to such counsel or experts and any other terms of retention.

Setting Compensation for Executive Officers and Directors
. Establish and review the overall compensation philosophy of the Company.

eReview and approve the Company's corporate goals and objectives relevant to the Chief Executive Officer and
President and other executive officers' compensation, including annual performance objectives.

eEvaluate the performance of the Chief Executive Officer and President and other executive officers in light of those
goals and objectives and, based on such evaluation, review and approve the annual salary, bonus, stock options, and
other benefits, direct and indirect, of such officers.

11
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¢In determining the long-term incentive component of compensation for the Chief Executive Officer and President
and other executive officers, the Committee considers (a) the Company's performance and relative stockholder
return, (b) the value of similar incentive awards to the Chief Executive Officer and President and other executive
officers at comparable companies, and (c) the awards given to the Company's Chief Executive Officer and President
and other executive officers in past years. The Committee is not precluded from approving awards (with the
ratification of the Board of Directors) as may be required to comply with applicable tax laws, such as Rule 162(m)
of the Internal Revenue Code.

¢In connection with executive compensation programs the Committee may: (a) review and recommend to the full
Board of Directors, or approve, new executive compensation programs; (b) review on a periodic basis the
operations of the Company's executive compensation programs to determine whether they are properly coordinated
and achieving their intended purposes; (c) establish and periodically review policies for the administration of
executive compensation programs; and (d) take steps to modify any executive compensation program that yields
payments and benefits that are not reasonably related to executive and corporate performance.

o Establish and periodically review policies in the area of senior management perquisites.
o Consider policies and procedures pertaining to expense accounts of senior executives.

eReview and recommend to the full Board of Directors compensation of directors as well as directors and officers
indemnification and insurance matters.

eReview and make recommendations to the full Board of Directors, or approve, any contracts or other transactions
with current or former executive officers of the Company, including consulting arrangements, employment
contracts, change-in-control, severance, or termination arrangements, and loans to employees made or guaranteed
by the Company.

Monitoring Incentive and Equity-Based Compensation Plans
eReview and make recommendations to the Board of Directors with respect to the Company's
incentive-compensation plans and equity-based plans, and review the activities of the individuals responsible for

administering those plans.

eReview and approve all equity compensation plans of the Company that are not otherwise subject to the approval of
the Company's stockholders.

eReview and make recommendations to the full Board of Directors, or approve all awards of shares or share options
pursuant to the Company's equity-based plans.

e  Monitor compliance by executives with the rules and guidelines of the Company's equity-based plans.
e Select, retain, and/or replace, as needed, compensation and benefits consultants and other outside consultants to
provide independent advice to the Committee. In that connection, in the event the Committee retains a
compensation consultant, the Committee shall have the sole authority to approve such consultant's fees and other

retention terms.

Role of Executive Officers in Compensation Decisions

12
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The Compensation Committee makes all determinations affecting the compensation for our Named Executive
Officers, including our Chief Executive Officer and President, and recommends those determinations to the full Board
of Directors for approval. Our Chief Executive Officer and President may attend meetings of the Compensation
Committee as a non-voting advisory member, except that they are not present for any discussion of their own
compensation. The Compensation Committee receives and carefully considers our Chief Executive Officer's and
President’s evaluations of all Named Executive Officers other than themselves, as well as their recommendations with
respect to all components of compensation of the other Named Executive Officers. The Compensation Committee
expressly reserves the right to exercise its discretion in modifying any adjustments or awards recommended by our
Chief Executive Officer and President, although historically the committee has given significant weight to the
recommendations of our Chief Executive Officer and President with respect to the other Named Executive Officers.

13
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Principal Elements of our 2010 Compensation Program
The principal elements of compensation for our Named Executive Officers during fiscal year 2010 were as follows:

o base salary;
o brokerage commissions;
o incentive bonus;
. equity awards;
o corporate finance cash and non cash compensation; and
. other compensation or perquisites

Base Salary. Generally, we set executive base salaries at levels comparable with those of executives in similar
positions and with similar responsibilities at comparable companies. We seek to maintain base salary amounts at or
near the industry norms while avoiding paying amounts in excess of what we believe is necessary to motivate
executives to meet corporate goals. Base salaries are generally reviewed annually, subject to terms of employment
agreements, and our Compensation Committee will seek to adjust base salary amounts to realign such salaries with
industry norms after taking into account individual responsibilities, performance and experience.

Brokerage Commissions. If the executive is a registered representative, part of the executive’s total compensation is a
percentage of the brokerage commissions with respect to customer accounts for which such individuals were the
designated account representatives. We believe this form of additional compensation creates incentives for our
executives.

Annual Cash Bonus. The Company previously adopted on an annual basis an incentive bonus plan that must be
approved annually by the Compensation Committee that rewards senior management for their performance in building
revenues and stockholder value of the Company and acts as an incentive to continue to improve performance. The
most recent plan adopted by the Compensation Committee was for fiscal year 2007. No incentive bonus plan was
approved for fiscal years 2008 or 2009. For fiscal years 2008 and 2009, the Company accrued bonuses for Messrs.
Goldwasser and Sokolow as set forth in their respective employment agreements.

Equity Awards. We also use stock options and other stock-based awards to reward long-term performance. We
believe that providing a meaningful portion of our executives’ total compensation package in stock options and other
stock-based awards will align the incentives of our executives with the interests of our stockholders and with our
long-term success. The Compensation Committee develop their equity award determinations based on their
judgments as to whether the complete compensation packages provided to our executives, including prior equity
awards, are sufficient to retain, motivate and adequately award the executives.

Equity awards were granted through the 2006 Stock Option Plan, which was adopted by our stockholders in March
2006. The 2006 Plan will terminate when no further awards may be granted and awards granted are no longer
outstanding, provided that options may not be granted after December 31, 2015. The 2008 Stock Option Plan was
adopted by our stockholders in March 2008. The 2008 Plan will terminate when no further awards may be granted
and awards granted are no longer outstanding, provided that options may not be granted after March 31, 2018. The
plan is intended to comply with the regulations issued under Section 162(m) of the Internal Revenue Code of 1986, as
amended, and is administered by our Compensation Committee. To the extent permitted under the provisions of the
plan, the Compensation Committee has authority to determine the selection of participants, allotment of shares, price,
vesting period and other conditions of awards.

Corporate Finance Compensation. In addition to cash compensation paid, as part of our corporate finance

compensation, the Company generally receives underwriter or placement agent warrants exercisable to purchase
securities similar to those sold to the public by the companies whose offerings we underwrite or privately place. The

14
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warrants generally have a five-year expiration date, are subject to a restriction period and the exercise price is
typically 100 percent to 120 percent of the price at which the securities are initially sold to the public. For the fiscal
year ended September 30, 2010, some of the Company’s senior officers and members of its corporate finance
department were entitled to a portion of the underwriter or placement agent warrants received in the course of the
Company’s corporate finance activities. For the 2010 fiscal year, only members of our corporate finance department
are entitled to such warrants. Such warrants are allocated in part based upon the individual’s contribution to both the
Company’s overall business activities and the particular corporate finance transaction in which they are issued.

Other Compensation. We have established and maintain various employee benefit plans, including medical, dental,
life insurance and 401(k) plans. These plans are available to all salaried employees and do not discriminate in favor of
executive officers. Additionally, certain senior level management may have negotiated addition perquisites such as
automobile allowances or club memberships.

15
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Compensation Committee Report

This report of the Compensation Committee shall not be deemed incorporated by reference by any general statement
incorporating the 10-K/A by reference into any filing under the Securities Act of 1933, as amended, or the Exchange
Act (the “Acts”), except to the extent that the Company specifically incorporates this information by reference, and shall
not otherwise be deemed filed under the Acts.

The Compensation Committee is responsible for reviewing and approving the compensation of the Company's Chief
Executive Officer and recommending to the Board of Directors the compensation of the Company's other officers,
consistent with employment contracts, where appropriate. The Committee believes the compensation paid to the
Company’s Executive Officers is competitive with companies within its industry that are comparable in size and by
companies outside the industry with which the Company competes for executive talent.

The overall executive compensation philosophy is based upon the premise that compensation should be aligned with
and support the Company's business strategy and long-term goals. The Company believes it is essential to maintain an
executive compensation program that provides overall compensation competitive with that paid executives with
comparable qualifications and experience. This is critical to attract and retain competent executives.

Annual cash bonuses are determined by the Compensation Committee. Stock options may be granted to key
employees of the Company pursuant to the Company's stock option plan that provides additional incentive to
maximize stockholder value. The plans may also utilize vesting periods to encourage option recipients to continue in
the employ of the Company. The Company grants stock options to its officers, directors, employees, investment
executives and consultants.

The Compensation Committee regularly evaluates its policies with respect to executive compensation. The
Compensation Committee believes that a combination of salary, commissions, as applicable, bonus, and stock options
provides a mix of short and long-term rewards necessary to attract motivate and retain an excellent management team.

The Company believes it has complied with the requirements of Section 162 (m) of the Internal Revenue Code of
1986, as amended, during fiscal 2010 and for the foreseeable future.

Based on the above review and discussions, the Compensation Committee recommended to the Board of Directors
that the Compensation Discussion and Analysis as of and for the fiscal year ended September 30, 2010 be included in
the Company's Annual Report on Form 10-K for the fiscal year ended September 30, 2010.

Compensation of the Chief Executive Officer and President. On July 1, 2008, concurrent with the closing of the
merger of the Company and vFinance, Inc., Messrs. Goldwasser and Sokolow (the “Executives”) each entered into
substantially identical five-year employment agreements with us, pursuant to which Mr. Goldwasser is employed by
us as Chairman and Chief Executive Officer and Mr. Sokolow is employed by us as Vice Chairman and President.
Under the terms of the employment agreements, the Executives were entitled to each receive an annual base salary of
$450,000, which will increase 5% per year, and a non-accountable automobile expense allowance of $1,000 per
month. In addition, each of them was entitled to receive on a fiscal year basis a cash bonus determined in the
discretion of our Compensation Committee of not less than: (i) $225,000, (ii) 5% of our fiscal year consolidated net
income in excess of $4.5 million, up to 100% of the difference between their then current base salaries and $225,000
and (iii) such additional bonuses as the Board of Directors may determine based upon the Board's assessment of their
performance in the following areas: revenue growth, new business development, investor relations, communications
with the Board of Directors, and special projects as assigned by the Board of Directors. As of September 30, 2009,
each of the Executives had accrued a bonus of $206,250, which amounts remain unpaid as of the date hereof.
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On November 23, 2009, each of Messrs. Goldwasser’s and Sokolow’s employment agreements were amended to revise
the bonus payable under such agreements. As revised, for the fiscal year beginning October 1, 2009, the bonus will be
payable quarterly in an amount equal to seven and one-half (7.5%) percent of the Company’s annual Adjusted
EBITDA (as defined below) in excess of $1,500,000 (of which 50% will be paid as soon as practicable in cash after

the end of each fiscal quarter (“Paid Portion”), and 50% will accrue until the conclusion of the fiscal year (“Accrued
Portion”)). To the extent that the Adjusted EBITDA for any fiscal year is between $1,500,000 and $4,500,000, up to
100% of the Accrued Portion may, at the Board’s discretion, be satisfied by the issuance of the Company’s restricted
Common Stock, at its then fair market value. To the extent that the Adjusted EBITDA for such fiscal year exceeds
$4,500,000, the Accrued Portion shall be paid in cash.
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For the purpose of the bonuses, “Adjusted EBITDA” means the net income of the Company for a particular fiscal
quarter before interest, taxes, depreciation and amortization, adjusted to exclude non-cash compensation expense
(including the amortization of costs associated with the issuance of stock options) and write down of forgivable
loans. At the conclusion of the fiscal year, the Company and the Executives shall ‘true up’ the Annualized Bonus, as
defined in their respective employment agreements, the Paid Portion and the Accrued Portion, with payment (if any)
to be made as soon as practicable following the determination of such ‘true up’ amount. To the extent that the ‘true up’
calculation results in a negative amount (i.e., the Paid Portion exceeds the Annualized Bonus) then (i) the Company
will have no right to clawback such amount from the Executive but (ii) such amount will first be deducted from the
Annualized Bonus (if any) to be paid for future periods. All bonuses will be subject to applicable withholding taxes
which will be paid by the Company and other similar deductions and any payment of Accrued Bonus payable in
Company Common Stock shall accordingly be calculated net of such withholding on the aggregate bonus amount
paid.

The Board of Directors of the Company will determine whether the Executives will continue to be eligible for such
additional bonuses based upon the Board’s assessment of their performance in the various areas, which bonuses may
be paid in cash and/or Company Common Stock at the Board’s discretion.

Each employment agreement terminates upon the earliest to occur of: (i) the death of the employee; (ii) a termination
by the Company by reason of the disability of the employee; (iii) a termination by the Company with or without
cause; (iv) a termination by the employee with or without good reason; (v) upon a "Change in Control" (as defined in
the employment agreements); or (vi) the non-renewal of the agreement. Upon termination due to the death or
disability of the employee, by the Company without cause, by the employee with good reason, (upon a "Change of
Control") or upon the expiration of the employment agreement if the Company or the employee refuses to extend the
term of the employment agreement, the employee will be entitled to: (i) any accrued but unpaid salary or bonus or
unreimbursed expenses; (ii) any bonus payable for the portion of the fiscal year during which the termination occurs;
(iii) 100% of the employee's base salary (150% in the event of termination by the Company without cause or by the
employee with good reason); (iv) the continuation of health benefits until the earlier of (a) 18 months after termination
and (b) the date the employee accepts other employment; and (v) all unvested options granted pursuant to the
employment agreements will become immediately vested and be exercisable for a period of nine months.

Pursuant to each employment agreement, each of Messrs. Goldwasser and Sokolow were granted non-qualified stock
options to purchase 1,000,000 shares of National's Common Stock at an exercise price of $1.64 per share, which was
equal to the average of the 10-day closing market price of the Company’s Common Stock prior to the Effective

Date. As of September 30, 2010, 750,000 shares of each of the Messrs. Goldwasser’s and Sokolow’s options have
vested, with the remaining 25% shares underlying the options vesting on the fourth anniversary of the date of grant.
The options expire June 30, 2015.

Compensation Committee:

Marshall S. Geller
Christopher C. Dewey
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Summary Compensation Table

The following table sets forth the cash compensation paid by the Company to each of its Named Executive Officers
during the fiscal years ended September 30, 2010 and 2009:

Options

Awards Other Total
Name and Capacity Year Salary (1) Bonus 2) Compensation (3) Compensation
Mark Goldwasser 2010 441,693 49,624(4) - 30,492 521,805

Chairman and Chief
Executive Officer 2009 438,825 75,000(4)



